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Transition from Year 11 

After leaving The Pines at the end of Year 11 there are lots of options that you can choose from 

and you will have support to help you make the right choice.  

At the beginning of Year 10 you will be invited to a careers meeting with an independent 

careers advisor from Birmingham Careers Service.  

Transition Timeline 

Soon after this meeting a Careers Plan will be written for your child which will provide an action 

plan for your child about exploring and organising their Post-16 placement.   

The school will support you to explore Post-16 provision and will provide regular information 

about college and 6th form open days etc. 

During Year 10 we will hold an EHCP review which we can discuss Post-16 transition and offer 

support and advice.   

Towards the end of Year 10, SENAR will provide you with a Post-16 preference form.  

At the beginning of Year 11 we will hold an EHCP review to discuss and record your Post-16 

preferences.   

After the EHCP review, we will offer tailored support to help transition. This could include 

interview preparation, facilitating visits etc. 

Post-16 destinations will be confirmed by SENAR in the Spring Term of Year 11. 



 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Post-16 Options 

Mainstream FE College   

Specialist College   

Apprenticeship 

Specialist 6th Form 

Independent Specialist College   



 

 

A list of the provision across Birmingham will be sent out to you at the start of Year 10. A copy can be found on the 

Birmingham Council Website.  

https://www.birmingham.gov. uk/downloads/download/2822/post_16_2020_provisions_directory 

 

Your child will have support from Birmingham Careers Service at the start of Year 10. They will provide independent 

advice and write an action plan to help you explore potential suitable pathways and provision for your child.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Post-16 Options 

https://www.birmingham.gov.uk/downloads/download/2822/post_16_2020_provisions_directory


The Different Pathways 

 

 

Foundation learning in a mainstream or specialist setting.  

This is an individual programme, to help focus on specific needs, e.g. personal and social skills, confidence building, 

reading, writing and numeracy. Programmes include vocational learning and the length of the programme depends 

on the individual needs, aims and goals of the young adult. Entry requirements: None.  

 

Further education at a mainstream or specialist school or college.  

This route leads to working toward qualifications such as vocational/general qualifications (Entry Level, Level 1-2), 

Applied General Qualification (including Level 1-3 BTECs and other Diplomas) or Level 3 qualifications such as AS, A 

levels or T Levels. Entry Requirements: For Entry Level to Level 1 courses – None. For Level 2 Qualifications – 

minimum of maths and English GCSE Grade 3. For Level 3 qualifications a minimum of 5 GCSEs including maths 

and English.  

 

Vocational Qualifications  

These are practical, work-related qualifications like BTECs or NVQs designed to develop the skills and knowledge to 

do a particular job effectively. These could be gained at college, while working, or during an apprenticeship. 

Traineeship  

This is a programme ranging from 6 weeks to a maximum of 1 year of work experience. English and mathematics and 

general skills for employability and life will also be taught. It is aimed at young people who have not achieved English 

or mathematics GCSE grade 4-9 or Functional Skills Level 2 in Year 11 and who, with additional short-term 

development and support, could move into an apprenticeship or start another type of vocational course.  

Apprenticeship  

This is a contracted, paid job with training. Apprentices are usually employed on a full-time contract (30 hours or 

more per week) over 12-24 months. Apprentices create a portfolio of evidence and complete an end point 

assessment of examinations, professional discussions and/or submissions of project evidence. After 12 months of 

employment, all apprentices must be paid at least national minimum wage for their age. The apprenticeship route 

often leads to further progression in employment, to university, or to a higher or degree apprenticeship. 

 



GCSE Comparison Chart 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pathways 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Potential Pathways for SEND students who will not achieve GCSE qualifications.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Potential Pathways for SEND students who will achieve some GCSE qualifications.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



More information about jobs across Birmingham can be found here: 

 https://bep.education/birmingham-careers-hub/lmi/ 

 


